
 

 

 
 
 
 
 
 
The Houston Chapter ALA’s Com-
munity Challenge Committee has 
been awarded ALA International’s 
10 Year Community Challenge 
Weekend Honor Roll for their efforts 
in organizing Houston Chapter mem-
bers, vendor partners, friends and 
families and contributing their time, 
energy and resources toward improv-
ing the Houston area community.   
 
Congratulations and thank you to all 
for your continued dedication and 
service. 
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Given the state of our economy today, I thought it would be 
fitting to revisit an old subject: The value of an ALA                  
membership.  When firms and corporations need to enact       
cost-cutting measures, it is often the “luxury” expenses that          
get removed from budgets. Overall, I believe our Chapter has 
been fortunate as our membership numbers are only slightly 
down this year.  Now more than ever, it is imperative that we 
demonstrate to our partners the clear return on investment or 
bang for the buck an ALA membership represents.  With that 
said, I thought I would take a moment to highlight a few of the 
benefits; 

• Education 

� ALA's Certified Legal Manager (CLM)SM Program 

� ALA's Annual Educational Conference and  

Exposition 

� Law Firm Financial Management Conference 

� Essential Competencies for Legal Administrators 

� Corporate/Government Fall Forum 

� Intellectual Property Retreat 

� Large Firm Principal Administrators Retreat 

� ALA Webinars 

� Law firm Profitability Enhancement Webcast 

• Local Legal Listserve 

• Knowledge–sharing and networking opportunities;              
Professional recognition 

• Chapter and leadership support 

• Professional development 

• ALA Management Solutions 

• Reference Desk 

• Peer Consulting 

I can honestly tell you that any measure of success I’ve              
attained at my law firm has been as a direct result of the             
networking, information and education available to me 
through ALA.  During the last ten years, I have utilized online 
resources available nationally and locally to gather                          
information for myself as well as my attorneys.  I believe each 
year my membership has paid for itself through the ability to 
negotiate or qualify for better prices on products and services, 
receive applicant referrals or knowledge on systems and           
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The Houston CourtYard is published quarterly by the 
Houston Chapter of the Association of Legal                                 
Administrators as a service to chapter members.  The 
newsletter is circulated to almost 250 people including 
Houston Chapter members, vendor sponsors, national and 
regional officers and the presidents and newsletter editors 
of other chapters. 

 

The Newsletter committee welcomes articles, letters,           
suggestions and comments.  Request for permission to  
reprint any part of the publication should be addressed to 
the Editor. 

 

The Houston Chapter of the Association of Legal          
Administrators does not provide legal, financial or              
counseling advice through this publication, and any article, 
letter or advertisement published herein should not be            
considered an endorsement by them.  The opinions               
expressed in the Houston CourtYard are strictly those of 
the authors and do not necessarily reflect the opinions of 
the Association of Legal Administrators, and may have 
been edited. 

 

The Association of Legal Administrators is a non-profit 
organization.  ALA Headquarters may be reached at                 
Association of Legal Administrators, 75 Tri-State                   
International, Suite 222, Lincolnshire, IL  60069-4435, 
Phone: (854) 267-1252, Fax: (847) 267-1329, 
www.alanet.org. 
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President Robin Hoffman rhoffman@cjmlaw.com 

President-Elect Deena Marsh, CLM ddmarsh@skadden.com 

Vice President Linda Smith lsmith@js-llp.com 

Treasurer John M. Crowley jcrowley@porterhedges.com 

Secretary Regina Thompson rthompson@crusescott.com 

Director Christina Marsden Christina.marsden@strasburger.com 

Director Diana Fowler dfowler@wcglaw.net 

Past President Kristie Ratliff, CLM kratliff@nathansommers.com 

Committees Chair E-Mail 

Audit Nikki Thornton nthornton@coatsrose.com 

Chapter Awards Pat Bynum, CLM pbynum@brownsims.com 

Community Challenge Brooke Pry bpry@porterhedges.com 

Education John Crowley jcrowley@porterhedges.com 

Job Bank Joan Ashland joan.ashland@weil.com 

Membership Kathryn Vidal, CLM  kvidal@fosterquan.com 

 Julie Stevenson jstevenson@andrewskurth.com 

Newsletter Charles H. Cressy, CLM ccressy@publiclaw.com 

Retreat Rhonda Emerson remersom@frc-law.com 

Salary Survey Debbie Ganjavi dganjavi@andrewskurth.com 

Technology Jason Folkman jfolkman@winstead.com 

Vendor Partnering Heather McConnell, CLM hmcconnell@leggefarrow.com 

The Mission Statement 
 

The Association of Legal Administrators' mission is 

to improve the quality of management in legal                  

service organizations; promote and enhance the               

competence and professionalism of legal                         

administrators and all members of the management 

team; and  represent professional legal management 

and managers to the legal community and to the     

community at large. 
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The 2008 Houston Salary Survey results are still                    
available.  If you are interested in purchasing the report, 
the cost is $100 for Houston Chapter ALA members who              
participated in the salary survey and $450 for Houston         
Chapter ALA members who did not participate.  Checks 
should be payable to Houston Chapter – Association of 
Legal Administrators and should  be sent to the attention 
of the Chapter Manager, Wendy Crane, at 7314 Crescent 
Bridge Court, Humble, TX  77396 

Salary Survey 

The question on the table is “how do I get the attention of 
senior management in regards to developing and                    
maintaining a dynamic business continuity/disaster        
recovery (BC/DR) Awareness Program?”  It is fascinating 
that organizations have Business Continuity and/or Disaster 
Recovery Programs, but the employees know very little 
about them. 
 
Law firms have clients that trust in their ability to produce a 
quality work product, whether it’s in the courtroom or a 
transactional procedure.  Knowing that, senior management 
is well aware of the need to stay in business and serve their 
clients. 
 
Even with the catastrophic events that have happened the 
past several years to include the East Coast blackouts, 9-11, 
hurricanes Katrina, Rita and Ike, and the inevitability of 
other events happening, there is a tendency to let those 
events fade from our conscious memories and even some-
times think they will never ever happen again.  
 
Well, therein lays the rub.  It is up to those that perform the 
functions in the business continuity and risk management 
fields to make sure that Awareness Programs point out how 
a disaster event can result in consequences to an                        
ill-prepared organization, but can also provide benefits for 
organizations that are prepared.  
 
Whenever a BC/DR Awareness Program for senior                     
managers is developed, it should not merely restate news 
items and facts (such as 9-11, the tsunami, etc.), and the 
statistics of what happens to organizations after a specific 
period if they are unprepared for a disaster.  
 
Rather, the program should clearly demonstrate how events 
which are relevant to an organization’s physical location 
and business environment can lead to grave and very costly 
consequences.  
 

The training and awareness should be part of an on-going 
program for the entire organization, and not just those              
intimately involved in crisis management and business 
and/or technical continuity and recovery.   
 
After that, the organization should be made aware of the 
benefits of having a business continuity/disaster recovery 
plan in place and the role that they can play in preventing a 
business interruption and assist in maintaining a business as 
usual posture during a business interruption or helping        
recover from a disaster.  
 
Awareness Training can come in several forms including: 
 
 •  Firm-wide  Intranet articles 
 •  Posters 
 •  Lunch & Learns  
 •  Informal or Formal training sessions 
 
It is worth noting that once an organization obtains buy-in 
from executive level management that wants to make             
business continuity/disaster recovery part of the overall 
culture, that organization will gain the commitment and 
trust of their employees to pull through almost any type of 
catastrophic event.  
 
Usually the organizations that make it a priority to ensure 
their workers are taken care of during their normal work 
routine and through disaster events have greater loyalty and 
appreciation from their employees.  
 
Also, the senior management should always be out front 
during any organization-wide business continuity/disaster 
recovery awareness event and provide clear, concise and 
timely information about the event and the progress the 
company in making.  Highly visible senior management 
lends credibility and authentication to the importance of an 
Awareness program. 

(Continued on page 6) 
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processes pertinent to the legal industry.  This information 
and training would have cost my firm far more than my          
membership dues.  In addition, the many networking contacts 
I have developed over the years have proven a valuable asset 
to my firm on many occasions.   

 Thanks to the support of our Vendor Partners over the past 
several years, our Chapter has been able to present                    
leading-edge topics with high quality speakers. Creating                
Section Meetings has allowed us to focus on specialized              
topics and job functions, therefore reaching out to more of our 
membership.  We have been able to offer numerous                 
educational scholarships to attend the National and Regional          
Educational Conferences.  And speaking of conferences; I 
hope each of you has considered the benefits of attending the 
National Conference in New Orleans May 18 - 21 this year.  
Some of the topics will include: 

Law Firm Economics 101: How Does a Law firm Make 
Money? 
 

Retirement Planning: Options, Trends, and Compliance 
 

Alternate Work Arrangements 
 

Personal Finance 
 

Career Development: Resume Writing and Interview Skills 
 

When Disaster Strikes: Preparing for the Worst. (A topic near 

and dear to many of us) 

And finally, my personal favorite, Spandex is a Privilege, Not 
a Right:  Law Office Dress Policies. (I promise I did not make 

this one up, and I bet it will make each of you reopen your 

conference registration book.) 

As we prepare to tackle the challenging year ahead, please 
remember that the Board is here to serve the Chapter.  We 
truly do apply membership input to our Chapter management.  
As always, I encourage each of you to become involved in the 
Chapter.  Stealing a term from Peggy McQuaid, “This is a 
Volunteer Army”.  While we are so fortunate to have Wendy 
Crane serving as our Chapter Manager again this year, we 
continue to need members serving as Committee Chairs and 
Co-Chairs with the hope that one day they will move into 
future Board positions.  Please get involved, I promise you 
will gain more than you give out of the experience.  Your 
individual service is what keeps our Chapter strong and            
moving in a new direction. 

 I look forward to the upcoming year and am honored to serve 
as your Chapter President. 

Robin Hoffman 
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AN ABBREVIATED HISTORY OF RODEO  

The first Houston rodeo was held in 1938 in conjunction with 
The Houston Fat Stock Show and Livestock Exposition,  
established in January 1931.   So what led to the Rodeo? 

Rodeo (roundup) is a sport that grew out of the cattle industry 
in the American West, with roots back to the 16th century.  
Spanish conquistadors and Mexican vaqueros (man working 
cattle) played a key role in its origin.  Later, the era of cattle 
drives, large ranches and the skills of the range cowboy led to 
competitive contests that eventually resulted in standard 
events for rodeo.  The vaqueros became the man on               
horseback who contributed many of the skills and much of 
the equipment and rodeo terminology used by the American 
cowboy.   

The 1800s was a landmark period for rodeo; the era of the 
American cowboy began.  In the early 1820s, the first               
Anglo-American settlers moved into Texas, creating a blend 
of Anglo and Spanish-Mexican cultures.  The range cowboy 
and the cattle industry flourished in the Southwest, especially 
in West Texas and the Panhandle.  By the 1890s, rodeo had 
become a spectator event in the West and became an annual 
event in many places.  The first rodeo to award prizes was 
held in Pecos, Texas in 1883.  The first indoor rodeo took 
place in Fort Worth in 1917.   

Cowboys recognized the power of being united to improve 
the cowboys’ earnings, improve the equality in the judging, 
and improve the cowboys’ image, and they organized the 
Cowboys Turtle Association on November 6, 1939.  The 
name is said to have originated because they were slow to 
unite, yet weren’t afraid to stick their neck out to get what 
they wanted.  In Houston in 1945, the CTA was reorganized 
and the name changed to the Rodeo Cowboys Association, 
and in 1975, to the Professional Rodeo Cowboys Association 
(PRCA).  The PRCA has standardized events and rules.  
Sanctioned events are saddle bronc riding, bareback riding, 
bull riding, calf roping, steer wrestling, team roping, and      
single steer roping.  Barrel racing, sanctioned by the 
Women’s Professional Rodeo Association (started in San 
Angelo, TX on July 4, 1948), is the only women’s event    
standard at PRCA rodeos.  All events are either timed or 
judged, and the contestants compete for prize money,                 
including entry fees and added money.  (Rodeo Houston is 
the word’s richest regular-season PRCA rodeo.)  Each dollar 
represents one point to the contestant; accumulated points 
determine the world champions at the end of the year.   

 

 

 Source:  Handbook of Texas Online 

JoyceJoyceJoyceJoyce 
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Do you know 

what it means 

to miss New 

Orleans???  

New Orleans 

is back and 

ready to host 

you.  Laissez 

les bon temps 

rouler cher!    

On January 22nd, Total Technologies held its annual                  
Technology Expo at Minute Maid Park.  Michael Garfield,   

the “High-Tech Texan” served as the Master of Ceremonies. 
 
Several vendors were on hand to discuss the latest technology 
in VoIP, Wireless Connectivity, High Definition Video                       
Conferencing, Video Recording and Monitoring, Telephone 
Systems and more. Their presentations were very                
informative. 
 
During breaks, attendees had an opportunity to visit one-on-
one with vendors to ask specific questions and obtain more                       
information regarding their products and services. 
 
Seventeen members of the ALA Houston Chapter were able 
to attend the Technology Expo and had good things to say 
about the event.  Watch to see if Total Technologies has it 

again in 2010; it's an event you won't want to miss!  

Back by popular demand, our next vendor partnering event will be an afternoon boat cruise on Clear Lake and Galveston Bay 
with our Titanium, Platinum and Gold-level Vendor Partners.  The cruise will be in Kemah on Thursday, May 7th from 4pm-
7pm. 
   
We set sail on a similar cruise 2 years ago and it was very well received by our Chapter members and Vendor Partners  In fact, 
people still talk about it! 
 
Watch your email for this invitation-only event! 

Save the Date...Save the Date...Save the Date...Save the Date... 

Total Technologies 2009 ExpoTotal Technologies 2009 ExpoTotal Technologies 2009 ExpoTotal Technologies 2009 Expo    
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In the past our Chapter’s Membership Drive has taken 
place late in the year…for 2009 we decided to try         
something different!  This year’s Membership Drive 
will take place on April 8, in conjunction with the 
Chapter Meeting, and we can think of several reasons 
for you to bring a prospective member: 

Popular speaker, Blane Prescott with Hildebrandt                
International, will present the timely topic, “How the             
Declining Economy is Changing the Legal                            
Profession”. 

There will be two drawings:  one for guests and one 
for members who bring a guest, each yielding a               
fabulous prize! 

Think about the resources and networking                        
opportunities available to you through ALA and                       
become motivated to share the love! 

We’ve made it easy for you!  An invitation is included 
as an insert with this newsletter, which can be easily 
shared with anyone you think might be interested in 
visiting and ultimately joining ALA. 

If you have any questions about the Membership 
Drive or the Membership Committee, please contact 
Julie Stevenson, at (713) 220-4203 or                            
Kathryn Simpson Vidal, CLM at (713) 335-3908.  We 
look forward to seeing you in April! 

Membership Drive 2009Membership Drive 2009Membership Drive 2009Membership Drive 2009 

 
 As with other key initiatives within a law firm, a Business 
Continuity / Disaster Recovery Awareness Program must 
clearly articulate why the program aligns with firm                 
strategy, be explicitly supported by senior management and 
include ongoing training. For a BC/DR Awareness                  
Program to be successful it must demonstrate a                   
commitment to firm employees before, during and after a 
natural disaster. 
 
Atlas Lee, CBCP 
Managing Consultant 
Project Leadership Associates 

(Continued from page 3) 
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Protecting your law firm’s data is a critical component of 
disaster recovery planning.  This is a challenge for many 
legal administrators. – What data should be protected? 
How quickly can I access it? What technology meets our 
needs? And how much will it cost? 
  
Here are some thoughts to help you get started: 
 
Evaluate what is critical for your law firm. 

Ask yourself these questions: What are the most critical 
systems, applications, functions and processes of our law 
firm without which we cannot operate? How long can I 
survive without e-mail? What will our attorneys               
absolutely need to continue their practice?  Disaster         
planning can be complicated. Keep it simple — prioritize 
your technical needs.  
 

Estimate cost of downtime.  

How long can you afford to be without access to your 
main data/applications before you begin to feel a serious 
impact on your law firm — 24 hours, 48 hours, a week or 
longer? Even if you cannot put a dollar amount on some 
of these impacts, you can at least identify what the                 
mission-critical functions are.  
 

Determine what level of DR you need. 

When you understand what your most critical applications 
are and what the impact would be if those applications 
were no longer available and for how long, you can            
determine your RTOs (recovery time objectives) for each 
application. For example, RTO for e-mail should be 24 
hours, while RTO for the server should be 48 hours, etc. 
 

Choose the right technology. 

First of all, get your data off-site. Storing data in your 
building will do you no good in the case of natural                 
disaster, in which your data center may be affected.                  
Remote on-line backup is a good alternative to tapes, but 
not all on-line backups are created equal, and recovering 

(Continued on page 8) 
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This past November, the Vendor Partnering Committee rounded out the 2008 Vendor Partnering Program with an art            
gallery social at Nau-Haus Gallery. Forty-one Chapter Members and Vendor Partners enjoyed an evening of networking at 
a Heights area gallery. The 2009 program kick-off event was held at the new House of Blues located in downtown. We had 
a blockbuster turn-out with 136 RSVPs from Chapter Members and Vendor Partners. Small group tours were provided to 
those who were interested in seeing more of the House of Blues. Thank you to our Chapter Members who continually show 
support to our Vendor Partners. Comments at the House of Blues event were that the Vendor Partnering events are relaxing 
and enjoyable because there are no high pressure sales. The events are a great way to see new venues, visit with fellow 
Chapter Members, and talk with vendors whom you may currently work with or make connections with vendors you might 
consider for future services. All Vendor Partners will be invited to the Chapter's April 8th educational session at the Four 
Season's Hotel. Watch your e-mail for more information about this afternoon event. 

Vendor Partnering HighlightsVendor Partnering HighlightsVendor Partnering HighlightsVendor Partnering Highlights    

Clockwise, above: 

Safesite guest, Melinda Bell, 

Janine Waggoner of Safesite, 

Nancy Rader, Heather 

McConnell 

Clockwise, left: 

Melinda Bell, Christina Marsden, 

Chris Stamos of Total Technologies 
 

 

Clockwise, right: 

Nicole Davis of HIRECounsel,  

Regina Thompson,  

Kevin Richardson 

Clockwise, left: 

Robert Schoonover of 

Aramark, Linda Smith, Kent 

Fleshner of Brand Coffee 

 

Clockwise, below:  Angie Sloan and  

Suzi Spinks of Star Engraving,  

Mary Claire Upton of Collier Legal,  

Jennifer Colby of Attorney Resource,  

Sam Stried of Collier Legal and  

Mike Murphy of Total Technologies 

2009 2009 2009 2009     

Vendor Partner Vendor Partner Vendor Partner Vendor Partner     

SignageSignageSignageSignage    

Clockwise, left: 

Darryl Lanier and  

John Davenport, Sr. of Document 

Technologies, Lou Garcia of 

Copy Source 1 

Clockwise, right:   

Debbie Gardner,  

Dick Moen of DocuSystems  

and Molly Dorsey 

Clockwise, below:   

Carla Hallmark of Mach 5 Couriers,  

Herb Holloway, Steve Kilpatrick of 

Kilpatrick Equipment Co., Lee Hovermale 

and Danny Santellana of Project  

Leadership 



 

 

April 8, 2009 

3:00 pm 

Four Seasons Hotel 
 

Houston Chapter Educational Session - How 
the Declining Economy is Changing the Legal 
Profession 

 
 —————————————- 
 
April 22, 2009 

1:00 pm 
 
ALA Webinar: Time Management 

 
 —————————————- 
 
May 18 – 21, 2009 

New Orleans 
 
ALA´s 38th Annual Educational Conference & 
Exposition  
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from some may take weeks. Make sure that backup               
technology used for critical applications provides data       
recovery that is aligned with your recovery time objectives 
(RTOs).  
 

Make it cost-effective. 

Not all the data on the servers are required for a law firm to 
run its daily operations. Most data are simply being kept 
for possible future references or are required by                      
regulations. This type of data should be stored using         
cost-effective technology. This means that it’s available 
when needed, just not right now. Split your data into tiers 
to determine what needs to be running within 24, 48, 72 
hours and beyond to make your backup and recovery                  
solution more cost-effective. 
 
Disaster planning should not be oversimplified, but              
covering key pieces of your business is far better than not 
doing DR at all. There are many technologies available, 
and the cost typically goes up as your recovery time           
objectives (RTOs) go down. An experienced DR service 
provider can help you select the technology and solutions 
that are cost-effective and right for your business. 
 
Reader inquiries: 
Primus Networks 
contact@primusnetworks.com 
800-717-1604  

(Continued from page 6) 
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The 2009 Houston Chapter ALA 

Salary Survey is coming your 

way.  The Salary Survey com-

mittee will begin collecting data 

early April and plans on having 

results ready by early June.  

Watch your email for details! 

Have some time on your hands you would like to fill?              

Interested in enhancing your relationship with fellow               

Houston Chapter ALA members?? Looking for that extra 

sparkle to add to your resume???  Well look no further; the 

Houston Chapter ALA has a committee position for you!  

Contact any of the committee chairs listed on page 2 and be 

prepared to see how ALA will give back to you.  Join today.  

You’ll be glad you did. 



 

 

DID YOU KNOW… 

ALA Currents is a free subscription-based                         
management news service provided exclusively for 
ALA members?  Each issue focuses on trends, best 
practices, and other interesting and timely management 
topics. This publication is issued twice-monthly and 
sent via e-mail for convenient and timely reading.  The 
Dec. 6 edition featured a really good survey on rising 
expenses of in-house legal departments and what               
outside counsel can do to help.  To subscribe to and/or 
read the most recent or archived issues, go to 
www.alanet.org > Members Only [log in] > ALA 

Currents. 
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bexarass © 

Lenore was posit ive         
regarding the economy; 
and with nothing to fear but 
fear itself, she figured, 
what's the worst that can 
happen?  She works with 
attorneys. 

April 22, 2009 

 
 ALA Webinar – Mastering Time (Time Management)  
Speaker: Margaret Spencer Dixon, Spencer Consulting  
Contact: Rosemary Shiels, ALA Headquarters 
 
 May 17, 2009 

 
 ALA – Certified Legal Manager (CLM) Exam (in conjunc-
tion with ALA’s Annual Conference) 
Contact: Sue Powers, ALA Headquarters 
 
 May 18-21, 2009 
 
 ALA – Annual Educational Conference & Exposition 
Place: New Orleans Morial Convention Center, New Orleans, 
LA 
Contact: Kathleen Rossell, ALA Headquarters 
 
  
 June 17, 2009 
 
 ALA Webinar – Strategies for Digging out of the E-Mail Bog 
Speakers: Rita Alli, Stoele Rives, LLP and Honora Wade, 
Perkins Coie, LLP 
Contact: Rosemary Shiels, ALA Headquarters 
 
 June 26-28, 2009 

 
 ALA – Chapter Leadership Institute 
Place: Carefree Resort & Villas, Carefree, AZ 
Contact: Nicole Larson, ALA Headquarters  
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"Is It Just Me or What?" "Is It Just Me or What?" "Is It Just Me or What?" "Is It Just Me or What?" by Bill Harveyby Bill Harveyby Bill Harveyby Bill Harvey    

 Next year will mark the 100th anniversary of the 
founding of the Boy Scouts of America.  I was first introduced 
to Scouting by my father who was a founding member of the 
first Boy Scout troop in New Orleans in 1910.  Like so many 
young boys of my day (i.e., before Wii and text messaging) I 
joined my church sponsored Troop 81 in New Orleans.  We 
met at my grammar school every other Friday.   
 Every Scout carried a much dog-eared and sacred 
tome, called The Scout Handbook. My original Scout                
Handbook which I carried to every Scout function and camp 
out was eventually passed on to one of the younger Scouts in 
my troop after I hit my “use by date” for Scouting.  Always 
curious, I recently ordered a new Scout Handbook from their 
bookstore just to see what had changed and what had remained 
the same.  It was a pleasure to browse through it on my              
commute on Metro.  To my surprise there is a much greater 
emphasis on citizenship, personal safety awareness, mentoring 
and real-live up to date conservation. There is also a great deal 
of information on all forms of abuse young Scouts might           
encounter (I’m sure an offspring of the physical and sexual 
abuse scandal some years back).  But under all that new ve-
neer of names and topics I found that a great deal of the core 
skills I acquired through Scouting remain important: personal 
safety, life saving, swimming, camping, hiking, ax and knife                    
handling, knots, compass and map reading all still have their 
time-proven and honored place in the newest Scout Handbook.  
(Conspicuous by their absence are Morse Code and Wig-Wag 
flag signaling, but whatever!  Anyway at least I can still recite 
the Morse Code). 
 I remain amazed and sometimes mystified by the 
number of things I can remember from my Scouting days.  
They come back to me out of the fog of time like friendly 
ghosts from a happy adolescence.  I still carry a hatchet or ax 
the same safe way I learned (blade rearward, handle down…if 
I stumble the blade falls outwards).  I can still tie a timber 
hitch (though I don’t have many logs to pull out from my 
yard…well, save Ike), and the ever popular yet complicated 
bowline knot, much favored by sailors. 

 The most enjoyable experiences 
from my Scouting days were the two night 
camping trips.  It always seemed to rain or 
it was too cold or too hot.  Many of the 
meals were eaten from cans.  My feet and 
back often ached from the trek back into 
the site from the main road with my         
canvas Yucca pack and sleeping bag.  But 
having survived over twenty of these treks, I found that I had 
gained a great deal of self confidence and self reliance that my 
non-Scout friends and schoolmates apparently lacked.  The 
experiences always left me with a feeling deep in my gut that I 
could survive safely and comfortably in some very adverse 
circumstances. This feeling still exists inside me today 
(tempered by a great deal of time spent in the Army) and is 
still unambiguously comprehensible, having been first pressed 
into my character in an agreeable and rewarding fashion             
during my Scouting days. 
 Some narrow minded people still adhere to the notion 
that the Boy Scouts are simply a para-military organization 
preparing young men to defend our nation by force of arms 
should it be required of them in times of national crisis.  This 
is evidence of an appalling short-sightedness on their part.  
These young men are being trained to defend our nation, and 
by extension our planet, but in a way not dependent upon the 
use of force, but rather by the application of the twelve                  
enduring canons of Scouting: trustworthiness, loyalty,                     
helpfulness, friendliness, courtesy, kindness, obedience,         
cheerfulness, thriftiness, bravery, cleanliness and reverence.  
Summed up in two words, Scouting allows young men the 
opportunity to “Be Prepared” for certainly a challenging, and 
possibly difficult future ahead of them. 
 I take comfort in knowing that Scouting is still out 
there for young men to enjoy.  I see them down the block           
getting ready for two-nighters, or at Eagle Scout ceremonies 
for neighbors’ sons, or selling fertilizer to raise money for 
their equipment.  I just wish there were more of them these 
days. 
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35/65 and More35/65 and More35/65 and More35/65 and More    
    

    

    
The American Recovery and Reinvestment Act of 2009                
provides for premium reductions and other election               
opportunities for health benefits under COBRA.  Details on 
these new changes can be found on the United States                      
Department of Labor’s website: 
 
http://www.dol.gov/ebsa/COBRA.html 
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